
It’s the Way WeCARE

Applicants should possess the ability  
to work independently in clinical activities  

and in development of workflow  
processes and procedures.  

Effective communication skills linking  
pharmacy, nursing service, and the  

medical staff is mandatory.

PROGRAM OVERVIEW 
Cookeville Regional Medical Center (CRMC) offers a Postgraduate Year One (PGY1) Pharmacy 

Residency Program that will build clinical and leadership skills that are essential for pharmacists to 
efficiently and effectively operate in today’s healthcare environment. The PGY1 Pharmacy Residency 

Program offered at CRMC is a 12 month, American Society of Health-System Pharmacists (ASHP) 
accredited program. The residency program was initiated in 2011 and is currently offering three 

positions. Intensive and varied experiences are offered in critical care, internal medicine, practice 
management, metabolic support, oncology, emergency medicine, ambulatory care, medication safety, 

anticoagulation, infectious disease, cardiology, informatics, and specialty pharmacy.

Postgraduate Year One Residency

Ambulatory Care  •  Anticoagulation  •  Antimicrobial Stewardship  •  Diabetes Education
Drug Information  •  Electrolyte Management  •  Hyperglycemia Management

Interprofessional Rounding  •  IV to PO  •  Metabolic Support  •  Pain Management
Pharmacokinetics  •  Specialty Pharmacy  •  Therapeutic Interchange

PHARMACY SERVICES:

POSITION SUMMARY:

Training Site Type: 	 Hospital
Owner Affiliate: 	 Government-City
Model Type(s): 	 Acute Care
Tax Status: 		 Non-Profit
Professional Staff: 	 42
Non-Professional Staff: 	 59
Number of Medical Centers: 	 1
Total Beds: 		 289
Average Daily Census: 	 350

This position is responsible for 
pharmaceutical care of patients including  
all age groups (infants, pediatrics, 
adolescents, adults, and geriatrics).  
Applicants are also responsible for 
participating in pharmacy quality improvement 
activities, teaching pharmacotherapeutics, 
and community medication education classes. 
Prospective residents will use knowledge 
and critical judgment to make decisions 
concerning patient drug therapy. Candidates 
should demonstrate knowledge of the 
psychosocial needs, clinical assessment 
implications, and/or consequences of 
technology upon all age groups.



Core Rotations
Critical Care
Cardiology

Emergency Medicine
Internal Medicine

Orientation
Practice Management

SPECIAL FEATURES:
Residents will participate in educating providers, students, 
patients, and the public throughout the facility and in the 
community. Faculty preceptors are affiliated with the University 
of Tennessee, Lipscomb University, Union University, South 
College, Belmont University, and Drake University. Strong, 
prepared, and dedicated clinical practitioners and leaders will 
be molded at Cookeville Regional Medical Center.

BENEFITS:
Accrued paid time off (PTO): 5.2230 hours per pay period; 
Accrued short term disability benefit (STDB): 2.48 hours  
per pay period; Free parking; Full health benefits; Residents’ 
office space; Paid professional travel at ASHP Midyear Clinical 
Meeting and Mid-South Residency Conference; Teaching and 
Learning Certificate.

APPLICATION REQUIREMENTS:
Pharm.D. from an ACPE-Accredited College of Pharmacy, TN 
licensure, CV, letter of intent, 3 letters of recommendation, 
transcripts, PhORCAS application with current photograph.

PROGRAM CONTACT
PGY1 Residency Program Director
Jeremy Walley, Pharm.D., BCPS
(931) 783-4395 • Fax: (931) 783-2748
Email: jmwalley@crmchealth.org

Director of Pharmacy 
Sheldon Hitchcock, Pharm.D., MHA, BCPS
(931) 783-4089 • Fax: (931) 783-2748
Email: schitchcock@crmchealth.org

Resident responsibilities 
include, but are not limited to:
•	Medication Use Evaluations
•	Formal Seminar
•	Journal Club Presentations
•	Residency Project with 

Presentation at Mid-South 
Residency Conference

•	Project Manuscript
•	Monographs for P&T Presentation
•	Teaching and Learning Certificate
•	BLS, ACLS and PALS certification

RESIDENCY INFORMATION: 
Duration	 12 months
Number of Positions	 3
Estimated Stipend	 $48,500/year, paid bi-weekly
Application Deadline	 January 5th
Starting Date	 1st Monday in July each year
End Date	 June 30th

Interview Required	 Yes
Weekend Staffing Required	 Yes

Longitudinal Experiences
Ambulatory Care

Antimicrobial Stewardship
Medication Safety
Metabolic Support
Residency Project

Teaching and Learning Programs

Elective Rotations
Ambulatory Care I & II 

Cardiology II
Critical Care II 

Emergency Medicine II
Infectious Diseases I & II

Informatics I & II
Internal Medicine II

Oncology I & II
Practice Management II

Specialty 
Sterile Compounding

To find out more 
about our Pharmacy 

Residency Program and 
Cookeville Regional

Medical Center 
scan the 

QR Code below.
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